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TABLE 2.1 - Personnel costs by Programme

Programme  Total Voted Compen- Training Professional Compen- Average Employ-
Expenditure sation of Expenditure and Special sation of Compen- ment
(R’000) Employees (R’000) Services Employees  sation of
Expenditure (R’000) as percent Employees
(R’000) of Total Cost per
Expenditure Employee
(R’000)
SP 1 Public 1,526,853 1,376,322 [14 7418 90.14% 343 4,007
Prosecutions
SP 2: Witness 120223 Al SAA 77 33 37.05% 328 136
Protection
SP 3: Special 102,567 81957 255 5598 7991% 0 0
Operations
SP 4: Asset 78536 61,134 65 3364 77.84% 377 162
Forfeiture
SP 5: Support 400,536 87,873 3065 17,478 21.94% 260 338
Services
Z=Total as 2,228,715 1,651,830 3,576 33,891 74.12% 1,308 4,643

on Financial
System (BAS)

* The actual expenditure for the Directorate of Special Operations is for the period before the employees were transferred
to SAPS and other units within the NPA,

TABLE 2.2 - Personnel costs by Salary band

g Salary Bands Compensation  Percentage of Average Total Personnel Number of
of Employees Total Personnel Compensation  Cost for Employees
Cost (R’000) Cost for Cost per Department
Department Employee (R) including Goods
and Transfers
(R000)

Lower skilled (Levels 1-2) 959 0.1 87,182 1,680,529 Il
Skilled (Levels 3-5) 30,830 1.8 130,084 1,680,529 237
Highly skilled production 158,907 9.5 196911 1,680,529 807
(Levels 6-8)
Highly skilled supervision [,162,408 69.2 407291 1,680,529 2,854
(Levels 9-12)
Senior management 231,013 13.7 689591 1,680,529 335
(Levels 13-16)
Contract (Levels 1-2) 219 0 0 1,680,529 0
Contract (Levels 3-5) [1,943 0.7 67,858 1,680,529 176
Contract (Levels 6-8) 23,454 [.4 173,733 1,680,529 135
Contract (Levels 9-12) 25893 [.5 327,759 1,680,529 79
Contract (Levels 13-16) 4172 02 463,556 1,680,529 9
Abnormal Appointment 303 0 5316 1,680,529 57
TOTAL 1,650,101 98.2 351,085 1,680,529 4,700

* The information provided in this table is based on PERSAL / Vulindlela information for transactions captured on PERSAL
during the reporting period.
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TABLE 2.3 - Salaries, Overtime, Home Owners Allowance and Medical Aid by Programme

Programme Salaries  Salaries Overtime Overtime HOA HOA Medical Medical @ Total
(R’000) as % of | (R’000) as % of (R’000) as % of Ass. Ass. Personnel
Person- Personnel Personnel (R’000) as % of Cost per
nel Cost Cost Cost Person-  Program-
nel Cost me
(R000)

National 1,329,462 79.1 8275 05| 11072 0.7 48,657 29 1,680,529

Prosecuting

Authority

TOTAL 1,329,462 79.1 8,275 0.5 11,072 0.7 48,657 2.9 1,680,529

*

Total personnel cost also includes amongst other: performance rewards, service bonus, leave discounting, periodical
payments and pension contribution. These are not included in the table above. The purpose of this table is to indicate
the % of specific identified conditions of service,

TABLE 2.4 - Salaries, Overtime, Home Owners Allowance and Medical Aid by Salary Band

Salary bands Salaries  Salaries Overtime Overtime HOA HOA Medical Medical Total
(R’000) as % of (R’000) as % of (R’000) as % of Ass. Ass. Personnel
Person- Personnel Person- (R’000) as % of  Costper
nel Cost Cost nel Cost Person-  Salary
nel Cost Band
(R’000)
Lower skilled 624 65 3 0.3 33 34 [55 [6.1 960
(Levels 1-2)

Skilled (Levels 21,053 68.1 357 [.2 [,176 38 3,037 9.8 30,906
Cl 35) Cl
Highly skilled 16876 732 2,044 [.3 2,963 1.9 9,559 6 159,586

production

(Levels 6-8)

Highly skilled 928672 784 5454 0.5 6511 0.5 31,901 2.7 [,184.242

supervision

(Levels 9-12)

Senior 196,599 824 [15 0 391 02 4,006 I.7 238,707

management

(Levels 13-16)

Contract 219 99.1 0 0 0 0 0 0 221

(Levels 1-2)

Contract 1,871 99.3 70 0.6 0 0 0 0 [1,957

(Levels 3-5)

Contract 237243 98.7 197 0.8 0 0 0 0 23,540

(Levels 6-8)

Contract 25,830 99.6 35 0.1 0 0 0 0 25923

(Levels 9-12)

Contract 4172 99.9 0 0 0 0 0 0 4,178

(Levels 13-16)

Abnormal 303 97.7 0 0 0 0 0 0 310

Appointment

TOTAL 1,329,462 79.1 8,275 0.5 11,074 0.7 48,658 2.9 1,680,530
*

Total personnel cost also includes amongst other: performance rewards, service bonus, leave discounting, periodical
payments and pension contribution. These are not included in the table above. The purpose of this table is to indicate
the % of specific identified conditions of service,
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TABLE 3.1 - Employment and Vacancies by Programme at end of period

Programme Number of Number of Vacancy Number of Posts Filled
Posts Posts Filled Rate % Additional to the
Establishment
National Prosecuting Authority, Permanent 5562 4,643 165 398
TOTAL 5,562 4,643 16.5 398

TABLE 3.2 - Employment and Vacancies by Salary Band at end of period

Salary Band Number Number of Vacancy Number of Posts
of Posts  Posts Filled Rate % Filled Additional to
the Establishment

Lower skilled (Levels |-2), Permanent Il Il 0 I
Skilled (Levels 3-5), Permanent 321 237 26.2 0
Highly skilled production (Levels 6-8), Permanent 1,092 807 26.1 0
Highly skilled supervision (Levels 9-12), Permanent 3,378 2,854 155 0
Senior management (Levels | 3-16), Permanent 361 335 72 0
Contract (Levels 3-5) 176 I76 0 I76
Contract (Levels 6-8) 135 135 0 134
Contract (Levels 9-12) 79 79 0 78
Contract (Levels |3-16) 9 9 0 9
TOTAL 5,562 4,643 16.5 398

Page 127

‘ ‘ NPA AR 10indd 127 @ 110910 4:06AM‘ ‘



| —T T ® (. T

TABLE 3.3 - Employment and Vacancies by Critical Occupation at end of period

Critical Occupations Number Number of Vacancy Number of Posts
of Posts | Posts Filled Rate Filled Additional to
the Establishment
Administrative related 1211 955 211 69
Advocates 658 597 9.3 8
Cleaners in offices workshops hospitals etc. 10 10 0 I
Client inform clerks(switchb recept inform clerks) 19 14 26.3 I
Communication and information related 4 I 75 0
Financial and related professionals 3 3 0 0
Financial clerks and credit controllers 2 2 0 I
General and special investigations 89 76 4.6 6
Head of department/Chief Executive Officer 2 0 100 0
Human resources & organisat developm & relate prof 3 2 333 I
Hurnan resources clerks I3 12 7.7 0
Hurman resources related | | 0 0
Information technology related I I 0 0
Library mail and related clerks 6 14 12.5 0
Logistical suppart personnel 4 4 0 0
Messengers porters and deliverers 38 34 10.5 0
Military personnel I I 0 0
Other administrative policy and related officers I 0 100 0
Prosecutor 3,069 2,568 16.3 303
Protection services 9 105 1.8 0
@ Risk management and security services 4 I 75 0 @
Saps Il 9 18.2 0
Secretaries & other keyboard operating clerks Il 5 545 0
Senior managers 272 228 162 8
TOTAL 5,562 4,643 16.5 398
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TABLE 4.1 - Job Evaluation

Salary Band Number Number % of Posts Number % of Number % of
of Posts  of Jobs Evaluated of Posts Upgraded of Posts Downgraded
Evaluated Upgraded Posts Down- Posts
Evaluated graded Evaluated
Lower skilled (Levels Il 0 0 0 0 0 0
[-2)
Contract (Levels 3-5) I76 0 0 0 0 0 0
Contract (Levels 6-8) 135 0 0 0 0 0 0
Contract (Levels 9-12) 79 0 0 0 0 0 0
Contract (Band A) 6 0 0 0 0 0 0
Contract (Band B) 3 0 0 0 0 0 0
Skilled (Levels 3-5) 321 0 0 0 0 0 0
Highly skilled 1,092 0 0 0 0 0 0
production (Levels 6-8)
Highly skilled 3378 0 0 0 0 0 0
supervision (Levels
9-12)
Senior Management 240 0 0 0 0 0 0
Service Band A
(Level 13)
Senior Management 101 0 0 0 0 0 0
Service Band B
(Level 14)
Senior Management I3 0 0 0 0 0 0

Service Band C

[O) (Level 15) @

Senior Management 7 0 0 0 0 0 0
Service Band D

(Level 16)

TOTAL 5,562 0 0 0 0 0 0

TABLE 4.2 - Profile of employees whose positions were upgraded due to their posts being upgraded

Beneficiaries African Asian Coloured White Total
Female 33 | 13 4 51
Male 0 0 0 0 0
Total 33 | 13 4 51
Employees with a Disability 0 0 0 0 0
NOTE: Positions upgraded emanated from a Job Evaluation conducted in the previous financial year.
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TABLE 4.3 - Employees whose salary level exceed the grade determined by Job Evaluation [i.t.o PSR

1.vV.C.3]
Occupation Number of Job Remuneration Reason for Deviation No of
Employees  Evaluation Level Employees
Level in Dept
Specialist Office 5 7 8  The deviations are as a result of the
Administrator review of the Secretary job evaluation
Executive Secretary I5 7 9 | The deviations are as a result of the
review of the Secretary job evaluation
Personal Assistant 2 7 |0 | The deviations are as a result of the
review of the Secretary job evaluation
Total 22
Percentage of Total 0.5 4,643

Employment

TABLE 4.4 - Profile of employees whose salary level exceed the grade determined by job evaluation
[i.t.o. PSR 1.V.C.3]

Beneficiaries African Asian Coloured White Total

Fermnale I3 2 2 5 22
Male 0 0 0 0 0
Total 13 2 2 5 22
Employees with a Disability 0 0 0 0 0
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TABLE 5.1 - Annual Turnover Rates by Salary Band

Salary Band Employment  Appointments Terminations  Turnover

at Beginning Rate %

of Period

(April 2009)
Lower skilled (Levels |-2), Permanent Il I 0 0
Skilled (Levels 3-5), Permanent 229 21 5 2.2
Highly skilled production (Levels 6-8), Permanent 831 107 26 3.1
Highly skilled supervision (Levels 9-12), Permanent 3,102 76 89 2.9
Senior Management Service Band A, Permanent |65 2 7 472
Senior Management Service Band B, Permanent 19 | 3 15.8
Senior Management Service Band C, Permanent 3 0 2 66.7
Senior Management Service Band D, Permanent | 0 | |00
Other, Permanent 5 0 0 0
Contract (Levels 1-2) 0 [4 [4 0
Contract (Levels 3-5) 154 208 188 122.1
Contract (Levels 6-8) 16 173 [43 1233
Contract (Levels 9-12) 70 127 120 714
Contract (Band A) 2 8 5 250
Contract (Band B) 2 0 I 50
Contract (Band C) I 0 0 0
TOTAL 4,711 738 604 12.8
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TABLE 5.2 - Annual Turnover Rates by Critical Occupation

Occupation Employment at Appoint- Termi- Turnover
Beginning of Period ments nations Rate %
(April 2009)
Administrative related 761 172 133 [7.5
Advocates 4K 31 22 4.9
Attorneys 2 0 0 0
Cleaners in offices workshops hospitals etc. 9 I 0 0
Client inform clerks(switchb recept inform clerks) 14 4 2 14.3
Communication and information related I 0 0 0
Custodian personnel I 0 0 0
Custodian personnel I 0 0 0
Engineering sciences related I 0 0 0
Finance and economics related 9 0 I [
Financial and related professionals I3 0 0 0
Financial clerks and credit controllers 9 I I [
General and special investigations 291 9 24 82
General legal administration & rel. professionals 86 0 0 0
Head of department/chief executive officer I 0 0 0
Human resources & organisat developm & relate prof 6 3 2 333
Human resources clerks I5 0 0 0
Human resources related 0 0 0
Information technology related I 0 0 0
Language practitioners interpreters & other commun 0 0 0
[O) Library mail and related clerks 14 2 | 7.1 @

Logistical suppart personnel I 0 0 0
Magistrates 3 0 0 0
Messengers porters and deliverers 26 2 0 0
Military personnel I 0 0 0
Other administrat & related clerks and organisers 28 0 I 36
Other administrative policy and related officers 9 0 I [1.1
Other occupations 99 0 3 3
Prosecutor 2,535 499 391 154
Protection services 102 0 2

Rank: Unknown 2 0 0

Risk management and security services I 0 0 0
Saps 6 2 2 333
Secretaries & other keyboard operating clerks 33 0 I 3
Security officers I 0 0 0
Senior managers [75 12 |7 9.7
Trade/industry advisers & other related professio I 0 0 0
TOTAL 4,711 738 604 12.8
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Transfers, Permanent 6 | 0.1 604 4711
Discharged due to ill health, Permanent 2 0.3 0 604 4711
Dismissal-misconduct, Permanent 3 05 0.1 604 4711
Retirement, Permanent |6 2.6 0.3 604 4711
TOTAL 604 100 12.8 604 4,711
Resignations as % of Employment
12.8
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